STOCKTON

PRESBYTERIAN CHURCH

Loving God, Following Jesus, Experiencing the Holy Spirit

2012 ANNUAL REPORT

Our Mission Statement

This church is an open fellowship and a unique expression 

of the dynamic living presence of Jesus Christ, the Son of 

God and Light of Life.  Through corporate worship and the Sacraments, prayer and study we seek his healing

forgiveness and creative guidance for our lives.  With His 

help, we promise to try: to willingly give God priority in 

all parts of our lives; to be responsively aware of human 

needs wherever they exist; to lead others into a personal, 

vital relationship with God through Christ Jesus.  We

 invite others to join this growing, servant church where 

there are no age, status or racial limitations.
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STATISTICAL REPORT FOR 2011

Total Active Communicant Members, December 31, 2010

60

Gains

Return of Inactive Members                    
0

        Brought into Membership                
0

          Total Gains                                                         
0

Total Inactive Members, December 31, 2010             
24

Losses:
Deaths                                                      
2

Removal to Inactive Membership            
0


   Total Losses                                                        
2

Total Inactive Members, December 31, 2011              
22

Total Active Communicant Members, December 31, 2011
           60                    

STAFF REPORTS
Pastor’s Report for 2011
It is my honor and privilege to be your Pastor.  My family and I love living in Stockton, and being part of the community and congregation.

Reviewing the year 2011, some highlights for me include:
TEACHING

Sermon Themes:


Jan-Aug
The Story of Scripture


Sept-Dec
I Am:  Jesus as seen in the Gospel of John

L.I.G.H.T. House

Spring

God & America PBS DVD
Fall

From Jesus to Christ:  The First Christians PBS DVD
Bible Study

Jan-Feb

Christianity & World Religions
March-May

The Gospel of Mark

June-December
Proverbs

EVENTS
Feb, Sept
weddings
March

Poetry Night
April

Lent/Holy Week partnerships w/ Lambertville & Mt. Airy

July 

lecture series with area churches, Wednesday Worships

Nov

Ken Hayes presentation on Lao


Dec

Open House

COMMUNITY RELATIONS


A G.O.O.D. Life monthly afterschool program


Board of Education work


Presbytery Work:  Westminster Foundation of Bloomfield College

There were some significant changes in 2011 that should be mentioned.
We took significant steps to align our expenses with our giving.  This included converting our phone number from land line to cell phone, paying for heat as we use, converting the bookkeeper position to a volunteer role, and eliminating the paid secretary position. Barb Vydro, a friend from my time in Bloomfield, has volunteered her services as bookkeeper. Obviously, the secretary position involved one of our core members, Denise Miller.  Her grace in navigating this change speaks to her strength of spirit, as well as the strength of spirit among this congregation. 
The good news from a financial perspective is that we did not borrow from our investment accounts after the month of June.  Your giving and rental income provided for the work of this congregation.
The long term goal is to be healthy spiritually, relationally, and financially.  I enjoy watching your spiritual and relational health displayed in a variety of ways. The financial health will be seen in doing what we feel God calls us to do by faith, giving generously and being smart about how we take care and expend the gifts given.

Another significant change from a organizational standpoint is our return to a unicameral system.  In 2012, the Session, made up of elders, who will also assume the role of trustees of the corporation.   I believe there are communication advantages to one board, and decision making can be done more efficiently.   The other benefit is that it will take fewer people to fill the terms on boards.   
We are able to make changes like these because we also have solid traditions, memories and relationships to hold onto as we walk by faith.   The good work you have done, such as the fantastic VBS, a joy-filled music program, the delightful Hayride, the Live Nativity, a beautiful Christmas Pageant, and countless known and unknown acts of kindness, strengthen you to embrace changes that are encountered.
All along, it is truly an honor to be your pastor.  If there is one thing I would want you to know, deep down in your heart, is that you are a great congregation: a delightful people who take care of each other, who have a place in this community and who will continue to walk by faith each and every day.  Please call anytime you want to talk or pray.  I am happy to meet with you.
Three items to look forward to in 2012 include:
1. a newly formed multi-church, jr. high youth group, led by Kendra Thatcher, daughter of the Lambertville church.  This group was initiated by member Ellen Incontrera.
2. an intern partnership with Princeton Seminary and Mt. Airy church, coming in September.

3. shared Lenten Journey worship and education opportunities with Mt. Airy and Lambertville.
Let us remember our main goals:  Love God, Follow Jesus, Experience the Holy Spirit.    The peace of the Lord be with you as together, we serve the Lord!

Love, Ken Good

Director of Music Report for 2011

Submitted:  January 2012

I.  Overall:  Last year = Occasionally excellent; This year = Often excellent


There continues to be much improvement year over year

- Last year I said:  [The church has found its voice.  Hymns seem to be a joyous experience, they feel like a fun journey basically all the time.  Hymn singing is most often strong, it is actually only occasionally weak and that is usually only on Sundays when attendance is low.] This year I would say that our Hymn singing is never weak.  Even when confronted with a new hymn that may be unfamiliar we seem to simply "step up to the plate" wade in and are singing well before the last verse, which is simply all you can ever ask from a "good singing" congregation.

- Two years ago I wrote: [When I first arrived at Stockton the congregation, looked at as a whole, was unusually hostile toward music in general. I thought that music was tending more to bond us than draw us apart, but that there was still some residual hostility.]  Last year I wrote:  [I think it is safe to report that there is no discernible hostility toward music.  Whether this is new in the life of this congregation or a restoration of a positive "norm" I cannot say.  I do know that it feels more like things are as they should be ...]  This year I think that this trend has continued and that we seem to have a healthy outlook on music in worship.  It feels like our outlook and attitude is just healthy. I think our music is healing.

- Last year I wrote: [This year I would say that if I were to say to a new member that we used to have some hostility centered around music they might think I was making it up.  A difference of opinion is not at all what I am talking about, we will always have a difference of opinion.]  This year this statement still stands and that we had hostility would be more unbelievable to a newcomer. 

- Last year I wrote: [Our music making is getting better all the time with an improvement in skill.  This improvement should help gather more skilled people to our church who are able to help us.  People's ability to help is impaired in different times of their life by family and work commitments and the like, so not everyone with ability is a position to be directly helpful. But usually we should see an increased number of skilled people showing interest in our worship style and that is really fun to live through!]  This year I can say that we have lived this with the addition of an excellent new tenor and a new soprano/professional violinist. There should be an gravitational, or attractive, quality to our combination of ability and positive worshipfulness.

II.   Commitment is Very Good to Excellent

Commitment is very good in general and listen to this, in some ways it is the best I have experienced or even heard report of .... over the past year we have had excellent rehearsal attendance as a rule and that is key to building a good choral fellowship.

- The tendency to make verbal commitment without actual follow-through is still present in our church, but is much better.  Planning is sometimes difficult, but generally planning is possible.  In the case of the advent and christmas season this year, good liturgical planning was easy.  We are still a bit small to be able to plan as well as I would like, but our ability to do this is getting better.

- Three years ago I wrote

"The Choir is getting better about understanding the importance of showing up for each other.  We may be sliding a little bit recently, this may be because of the cold weather which has made life for most a little difficult this year.  However, it may be that Christmas is over in which case we may want to look at how we undervalue other times of the year.  A good program, music or otherwise, is a product of a healthy year, not one intense season."

- Two years ago I wrote:

I think it is safe to say this year that we experience a bit of a cyclical down time after Christmas, but it is just that.  I have also noticed this same rhythm at St Andrews.  So this is likely a part of an annual cycle rather than a "problem".  But it may be accurate to say that we may over-value Christmas at the expense of ordinary time.  Do we like this?  Maybe we do.  Over-value may be too strong a term.

- Last year I wrote:

This year there is no appreciable downturn.  The choir was able to gather on all Sundays after Christmas.  While me may have lacked preparation that is more because I was actually taken by surprise at the leadership and commitment of the choir, but we did have selections ready and rehearsed for the two Sundays after Christmas.  It is important to give a choir off from rehearsal in between Christmas and new years in recognition of their service during the hectic christmas and pre-christmas season.  So it takes a while (several years) before the rep is in place to move through christmas 1, 2 and Epiphany without any "hiccups".

- This year:

This year we were able to sing even on Christmas morning.  Repertoire was in place for all sundays although we lack actual attendance to sing on one sunday after Christmas, because by a fluke we were unexpectedly missing an entire voice part!  I think it would be a wonderful goal to be able to keep going in "full swing" right after Christmas.  Again, with the caveate that a choir should have off the rehersal in betwen Christmas and New Years.

- Our choir is generally extremely good about communicating when they are going to be absent, especially from rehearsal.  In fact, our communication about this is the best I have ever encountered.  This is especially nice because it gives all of some insight as to what is going on in everybody's life.  It is nice.  It is exceptional.  If anything, this is even better than last year which is hard to imagine.  I have actually used this model of communication down at St. Andrew's, having found out that it is possible here in Stockton.  They have almost caught up to us with regard to this important communication.  This is something we have "exported"!

III.   Rehearsal Night

During 2009 we moved the rehearsal night to Tuesday from Thursday with great and smashing success!!!! But at the same time I am afraid that by establishing that night there are some people who could be involved that are not able to do it because of conflict with that slot. We might have more involvement if we had a rehearsal after church on Sundays, but back when we did that we lost a lot of rehearsals due to conflict with church functions after church.  It might be that there is a solution to this dilema (if it is actually a dilema), but I cannot think of it now.

As I wrote two years ago: [I have tried to have some extra rehearsals after church on sundays but these have not really met with any real consistent enthusiasm.  It seems that Tuesday night works for us.  Finding a solution that works best for the most is very good.]

It is important to be consistent.  Our Tuesday rehearsal night is important as it is a place where everyone involved has a chance to form an accuate (or as accurate as possible!) aural image of the music we are working on together.  The accuarcy of our aural image of the music is what largely determines how well it will come off.  When we practice we are developing the accuracy of our aural image along with numerous other skills.  But, that is why it is easier to sing something we know as opposed to something we do not know.  Our aural image is more accurate with the familiar selection.  It is also why having and deloping a repertoire is important.  Over time, with experience, our ability to form an accuate aural image becomes faster and allows us to sing more complex music.  Working on challenging music is very important to this goal, though its reward is often most manifest in simpler music.

IV.   Bell Choir - Note to Session (brought forward from last year without change)

The Session asked me to focus on an adult choir several years ago (when we were under the interim) and to defer the starting of a bell choir or youth choir (in some form).  So I have been under specific direction not to do these.  This might be a good time to revisit the forming of a bell choir, but the Session would have to pick up that item of business and communicate with me.  I am mentioning this here because it may be a forgotten piece of business.  A combination of adults and older youth can work very well in a bell choir.  This was in last year's report in a less obvious way as I felt that last year our focus may have been best on establishing our new minister.  I had a sense I was not alone in that feeling.

We also might want to consider a bell choir in tandem with the Episcopal church.  Rehearse weekly and play one piece per month, one week down there, one week up here.  But, I think we are more than capable of having a bell choir on our own.  Our own group may be preferable.

V.   Youth Choir - Note to Session (brought forward from last year without change)

See note above about Bell Choir.  This might be more difficult to establish.  It might take years.  One way to start would be in combination with Sunday school.  This would take time and planning and perhaps a few pounds of creativity.  It would make sense to tackle one item at time.  Either Bell Choir or Youth Choir.  There is also nothing wrong with continuing as we are.

VI.   Regularity - Perseverance pays (!)

We sing nearly every week.  We very rarely miss a Sunday. That really is a miracle.

We recognize that there is still room to grow.  It would be nice to add some more voices.  This in no way invalidates that we have really had some substantial achievements, they would be icing on the cake and perhaps enable us to do some more adventurous things.

I think the number one thing that we have going for us is that we really get along as a group.  We laugh a lot during our rehearsals and have a lot of fun.  We have excellent fellowship.  Actually, our fellowship is good enough that it could be used as a model.

SESSION REPORTS
Music and Worship Annual Report
In the year of 2011, Stockton Presbyterian Church continued to experience the spiritual nurturing of our Pastor Ken Good.

During the year, we had two guest preachers, Youth Director Michael Matlock of the Titusville Presbyterian Church and Elder Dan Serlenga of the Lambertville Presbyterian Church.

During the season of Lent, worship services were held on Ash Wednesday, Palm Sunday, Good Friday and Easter Sunday.  At Easter Sunrise was celebrated at Dilts Farm Park along with Mt. Airy, Lambertville, Old Rocks and Stockton Wesleyan.  Everyone at the Sunrise Service was invited back to Old Rocks for a breakfast.  The sanctuary was adorned with spring flowers and special music by the choir for our 11am service.

The Advent season began with the adornment of the sanctuary by the annual “Hanging of the Greens”.  The Christian Education hosted another wonderful live nativity of Friday evening, December 16th from 6-8pm.  The nativity was in the sanctuary along with wonderful music played by our Organist Mike Kevane.  Refreshments were served in the narthex and the animals adorned the front yard of the church.  The Sunday School students and the Teenage girls performed a Christmas pageant of music with the help of the choir on Sunday, December 18th during the worship service.  The candlelight Christmas Eve service is a special service in our church.  The sound of the music provided by our organist and choir is always beautiful.  The sanctuary was candlelit and festively decorated.

Our Organist/Choir Director Mike Kevane continues to lead our choir.  Mike and the choir members practice every Tuesday evening and sing every Sunday with a few exceptions.

Joyfully, we had two baptisms on Mother’s Day, May 8th.  Joel Matthew Horner and his son Sam Henry Horner were baptized during the worship service.

Regretfully we lost two members, Tom Foltin passed away in July and we had a memorial service for Elaine Smith on Sunday, August 14th at noon who passed away on May 23rd.

Lastly, communion was served twelve times during worship service, twice by intinction.

Respectfully submitted,

Denise H. Miller

Christian Education Commission Annual report

It’s hard to believe that another year has gone by.  Our Sunday School program is still struggling.  We need for the children to come on a consistent basis so that they can learn about God, Jesus, the Bible, parables, etc.  I would again like to thank my Christian Education team-Pastor Ken, BJ & Megan, Denise, Joyce and Holly Z.  We could not have a program without you!  I would also like to thank the parents and other parishioners who volunteered their time to teach our children.

BJ and Megan again co-chaired our Bible School.  It was held from June 27th-July 1st.  It was a huge success.  The theme was the Gold Rush.  We had 50 children, and raised $160 for Heifer International.

We did a couple of mission projects.  We collected crayons, coloring books, Sudoku, word search and crossword books for the hospital.  WE did very well with this project.  In November, we again made our shoeboxes.  We filled 70 shoeboxes.  We were again a drop off point for other churches.  We decorated 20 pumpkins and took them to nursing homes.  The patients are always so excited to get them.  Our last project was the mitten tree.  We collected a lot of mittens and hats and sent them to Chicago.

For Easter, we had our annual egg hunt and resurrection buns (a favorite with the children).  In May we had our family brunch on Mother’s Day.  All who came had a good time.  Sunday School ended on June 5th for the summer.  Sunday School resumed on September 18th with rally day.  As always, a good time was had by all.

On October 24th, Joyce and Dick Opdyke hosted their annual hayride.  On November 27th we decorated the church for Christmas.  On December 16th we had our Live Nativity.  On December 18th the children made edible crèches and had their annual Christmas pageant, which was a huge hit.

So as you can see we’re a busy bunch.  Please join us so we can do more learning and more mission projects.  

Respectfully submitted,

Sally Horner, Christian ed. Chairperson

PS:  we are open to any suggestions!!!
Community Outreach Report
In 2011 there is not one single standout moment to report regarding membership and community outreach due to the subtle success we have continued to enjoy as a church. There are several new faces who worship with us every week.  Our church and in particular our auditorium continues to be a place where the community has gathered (school events, AA and church sponsored events). The community continues to enjoy and participate in our Live Nativity. Folks like the Opdyke’s continue to open their home and fields to the congregation. The book club continues to discuss a book, relate to each other and take turns choosing their next book each month. The companionship shared each month at the book club and all of the other activities the church sponsors has given those who participate, not only happiness but a sense of belonging.

 

We have seen in the past how refurbishment of the church’s property has attracted a broader community to our church. When non-members visit us they get a good impression of all of us and sense the church (all of us) can provide spiritual nourishment to them.  I would like to challenge ourselves to finish the project we started in the auditorium by May by finding a way to replace the tattered stage curtain and installing a new movie screen.

 

Respectfully submitted,

 

Ken Hayes

Membership and Community Outreach Chair  

Report of the Personnel Committee--2011
The Personnel Committee continues to be the primary contract with our paid staff at Stockton Presbyterian church:

· Pastor – Rev. Ken Good

· Director of Music – Mike Kevane

· Sexton – Denise Miller

During 2011, the Personnel Committee continued to support positive relationships within the Congregation, addressing staff issues and assisting in the long-term organization of the Session and our collective Church Life.

Faced with budget constraints, we eliminated the paid Bookkeeper and Secretary positions this year.  In separate Session meetings, we celebrated the work and tenure of Julie Loftus, Bookkeeper and Denise Miller, Secretary.  A church-wide Coffee Hour was held for Denise, to acknowledge and thank her for her long years of service as our Secretary.  To address the necessary work of both positions:

· we welcomed volunteer Bookkeeper, Barbara Vydro, and

· organized the various duties of the Secretary position into volunteer components.

The Chairman has continued to work with Pastor Ken to maintain an effective working relationship, in support of enhancing the Human Resources process within the church.  Monthly Session meetings were the opportunity to further explore and discuss the working relationships with the Pastor and paid / volunteer staff.  Positive relationships continue to be maintained, which further support the health of the congregation.

In 2011, the Personnel Committee organized:

· the Summer Picnic, 

· the trip to the Trenton Thunder baseball game in August, and 

· the annual Christmas Collection for Pastor Ken, Mike and Denise.  The donations were collected and presented to all parties after the Christmas Eve Service, on behalf of the congregation.

This Chairman, and the Personnel Committee members, continued to be available to consult with, provide feedback to and discuss issues concerning the paid staff and the congregation, as needed.

Respectfully Submitted, 

Irene Stewart, Chairman

Personnel Committee

Bruce Bruns

Lynda DeFrancesco

Holly Ziolowski
DEACON REPORTS
2011 Report of the Deacons

For we are God’s workmanship, created in Christ Jesus to do good works, which God prepared in advance for us to do.                                Ephesians 2:10

This was an eventful year.  Besides our regularly scheduled events, we were able to open our own checking account by permission of the Session.  This will enable us to receive monies and disburse funds in a more efficient manner.  We reorganized in January and welcomed new member, Carol Brehme and the return of Becky Miller for her second term.
Along with hosting our scheduled coffee hours, we hosted a memorial service for Elaine Smith, a long-time church member.  The Deacons provided refreshments and Carol Brehme wrote a moving resolution honoring Elaine’s service as a Deacon.

Once again, our Shrove Tuesday Pancake Supper was a huge success.  The donations for the supper were matched by the Deacons with the money being sent to Compassion International to help sponsor a child from Haiti.  Thanks to all those who volunteered.

Greeting cards were sent to shut-ins, those celebrating birthdays, anniversaries and graduations.

Christmas cards were also sent.  We continue visitations and helping with church missions.  We also coordinated meals to help families in need and regularly donated to the Lambertville area Food Pantry.

The Deacons have continued to send Prayer Chains via e-mail, notifying members and friends of prayer needs.  In addition, we use e-mail to communicate messages of special events, i.e. missions, receptions, meetings, etc.  This format has helped to speed-up church communications.

The ordering of Easter and Christmas flowers for church members was again successful and helped to beautify the sanctuary.  Gift baskets, giftcards and money was also donated to those in need.  The sale of “Giant” and “Shop Rite” food cards continues to help us finance many projects.

The Deacons are a prayerful group with the desire to serve our church in the name of Jesus Christ.  With the generous donations from our church family, we are able to continue to provide help where and when needed.  Thank you all for your support.

The Deacons:

D. Jason Fuhr

Holly Ziolkowski

Judy Bird

Cathy Woods

Carol Brehme

Rebecca Miller 
Deacon’s Financial Report - 2011

In February, the Deacons opened a checking account with PNC Bank to ease access and accounting of Deacons funds.  Jason Fuhr and Holly Ziolkowski are administrators/signers on the account.
	Transaction Type
	Comments
	Amount

	Deposits
	SR & Giant card proceeds
	$809.50

	Deposits
	Deacons fund
	$2652.59

	Payment
	Care & Concern

· Flowers

· Gift and Gift cards

· Meal
	$1138.03

	Payment
	Compassion International Sponsorship 

(6 month 20-Sept-2011)
	$456.00

	Payment
	Expenses 

· Flowers

· Postage

· Shrove Tuesday
	$483.80

	
	
	


The Deacons hosted the Shrove Tuesday Pancake Supper and challenged the congregation to donate toward Compassion International child sponsorship.  The Deacons agreed to match donations dollar-for-dollar.  With the donations and Deacon funds, we were able to sponsor two (2) children from Haiti.  

Guyvens Ceneus: 
Born 8-August-2005

Guyvens makes his home with his father, mother and 2 siblings. Carrying water, gathering firewood and gardening are his household duties. His father and mother are sometimes employed as a farmers. As part of Compassion’s ministry, Guyvens participates in church activites. He is also in pre-school.  Soccer is his favorite activity.

Pierre Keninson Mesidor: 
Born 11-July-2000

Pierre lives with his father, mother and 3 siblings. He is responsible for carrying water, gathering firewood and caring for animals. His father is sometimes employed as a farmers and his mother is sometimes employed as a seller in the market. Pierre attends primary school and regularly attends church activities and Vacation Bible School.  Soccer, singing and playing with marbles are his favorite activities. 

Through our sponsorship these children receive the opportunity to learn, receive nutritious meals, and get regular health screenings and medical treatment. They will also learn about the love of Jesus Christ, receive personal attention, play with other children in a safe environment, and know that they are loved by Christians.

Our congregation’s love and support for Guyvens and Pierre will help them receive the assistance they need to develop physically, mentally, and spiritually.  Please add the boys to your prayers. 

Children love to receive letters. A brief and simple letter of hope can change the outlook of a child.  Please consider writing to one or both of these children.  Letters may be given to a Deacon either in paper form or via e-mail (deacons_at_spc@yahoo.com) .  The letters will be sent  electronically to our Compassion children.

ShopRite and Giant Card Program:

Thanks in part to the congregation’s participation in the ShopRite and Giant food gift card program, the Deacons were able to assist families in need during the holidays and throughout the year.

Respectfully submitted by,

Holly Ziolkowski, Financial Secretary

Jason Fuhr, Moderator of Deacons

Proposed Budget, 2012
1st Reading:  December 2011 Session Meeting

2nd Reading:  February 2012 Session Meeting
6000 · Ministerial Salary & Fringes

6010 · Minister Salary 



30,000

6030 · Pension 




  6,012  6089)
6040 · Insurance 




  9,769  (10, 276
6050 · SECA Tax 




  2,486   2295
6060 · Travel Allowance 



  7,000
Total 6000 · Ministerial Salary & Fringes  $55,268
6100 · Staff Salaries & Fringes

6110 · Sexton 




   2,400

6120 · Organist/Choir Director 

 13,630

6190 · FICA & Medicare Taxes 

      600

6890 · Workers Compensation Insurance          600

 ----     Intern    




      350
Total 6100 · Staff Salaries & Fringes 

$17,581
6200 · Christian Education Expenses

6210 · Sunday School Curriculum 

      132

6230 · Vacation Bible School 


      550

Total 6200 · Christian Education Expenses    $682
6400 · Financial Stewardship Expenses

6420 · Offering Envelopes 


       116

Total 6400 · Financial Stewardship Expenses $116
6500 · Music & Worship Expenses

6510 · Guest Ministers 



       600

6540 · Organ Service Contract 


       495
6570 · Worship Related Supplies 

       300

6590 · Nursery Child Care 


    1,200

Total 6500 · Music & Worship Expenses       $2360
6700 · Property & Maintenance Expenses

6710 · Building Maintenance-Church 
       500

6715 · Building Maintenance-Manse 
       250

6730 · Grounds Maintenance 


       250

6740 · Insurance - Church & Manse 

    4,500

6750 · Electric

6757 · Church 


1,500

6758 · Manse 


2,500

Total 6750 · Electric 



    4,000

6760 · Gas 





    1,600

6770 · Oil

6777 · Church 


6,500

6778 · Manse 


5,000

---gas contract 


   269

Total 6770 · Oil 




  11,769
6780 · Water/Sewer 



    2,000

Total 6700 · Property & Maint. Expenses   $24,269  
6800 · Office Expenses

6810 · Office Supplies 



    2,000

6830 · Postage 




       150
Total 6800 · Office Expenses 


    $2150
Total 6900 · Per Capita Expense  donation based

Total  2012 Projected Expenses  $102,556
Report of the Nominating Committee

To be voted upon by the congregation during the Annual Meeting.

Elders, Class of 2014
Bruce Bruns, 1st Term

Ed Ziolkowski, 2nd Term

Deacon, Class of 2014

Kathy Hawkins, 1st Term

Lisa Kozuhowski, 1st Term

Clerk of Session:

Denise Miller

Treasurers:

Sally Horner, Denise Miller

Assistant Treasurer:

Cathy Woods

Financial Secretary:

Bruce Bruns

Assistant Financial Secretary:

Bob Bird

Also to be voted upon:  the nomination of 2 names for At Large Members of the Nominating Committee.
Respectfully Submitted,

Irene Stewart, Chairman
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